We welcome you to the 12th edition of our quarterly dossier on the "FUTURE OF
JOBS IN INDIA”. The dossier presents a careful selection of news, op-eds and
reports on key developments in the jobs space.
This quarter has witnessed the Indian economy struggle its way through the
COVID-19 pandemic, with industries and workers bearing the economic brunt of a
health crisis. Livelihoods are in a precarious situation with unemployment and
wage-cuts on the rise. The response to this crisis has also been multi-faceted, with
some

measures

attracting

criticism

while

others

have

been

welcomed

wholeheartedly. Throughout the quarter, the long-neglected migrant informal
workers have been at the centre of the national discourse. While some states have
witnessed labour law modifications favouring enterprises, there have also been
examples of reverse migration burdening the already distressed rural economy.
The pandemic, has, however, rekindled the debate on the chronic vulnerabilities of
informal migrant workers and initiated a fresh discourse on rebuilding the future
of work where the focus will be on labour as human capital rather than a cost of
production. On the legislative front, there have been calls for reviving the poorlyimplemented Interstate Migrant Workmen Act (1979) as a step towards ensuring
social security. Similarly, on the labour front, there has been an active effort to
start an exercise of matching skills with work requirements through a database,
along with institutionalisation of safe working conditions.
The 12th edition of the Dossier presents an overview of the impact of the COVID19 pandemic on various facets of the Indian economy, especially in terms of
labour and employment job.
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I. The Indian Economy Amidst COVID-19
1. The interest of workers, businesses are
deeply aligned, especially in these times of
crises

3. A deep divide: Reverse migration may
put the ailing rural economy on a
ventilator. Here’s how to save it
Madhavankutty G. | The Economic Times | June 10, 2020

Azim Premji | The Economic Times | May 16, 2020

Source: Bloomberg

Source: Swarajya

The article puts forward the highly fragile situation of
the rural economy in India, which is set to face
increased distress as the migrant workforce returns to
villages. A host of schemes have been introduced by
the government to put money directly into the hands
of farmers. However, these are at best sporadic
distress-relief measures. India needs a holistic income
scheme on the lines of the Universal Basic Income
model to achieve a sustainable doubling of farm
income.
https://rb.gy/uz4tmg

This hard-hitting piece by the Chairman of Wipro,
questions the intention behind suspending labour laws
for business restoration at a time when the Indian
workforce is out on the streets looking at a bleak
future for themselves. The author strongly advocates
for better-oriented policy measures in these tough
times for ensuring that labour welfare is prioritised by
industry and government alike.
https://rb.gy/ibktcp

2. Why labour law rejig is no reform

4. A redesigned social contract for altered
post-pandemic realities

Amir Ullah Khan | Livemint | May 13, 2020

Dani Rodrek & Stefanie Stantcheva | Livemint | June 16, 2020

Source: India Corporate Law

Source: Study.com

This article argues that the government's move to
suspend labour laws in many states for the economic
restoration of industries is a counter-productive move
and not an actual reform. Intended to make India a
China-like manufacturing hub, these labour law
modifications are poised to be disastrous for ensuring
the basic parameters of „decent work‟ for the
workforce.
https://rb.gy/llbozp

The article submits that a new strategy must abandon the
traditional separation between pro-growth policies and
social policies. Faster economic growth requires
disseminating new technologies and productive
opportunities among smaller firms and wider segments of
the labour force. Therefore, better employment prospects
reduce inequality and economic insecurity more effectively
than fiscal redistribution alone.
https://rb.gy/qmsy4p
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II. Decent Work and COVID-19
5. Migrant Workmen Act, 1979, must be
rationalised to remove requirements that
disincentivise formalisation

7. The government’s big skilling drive: RPL
aims to raise incomes for millions swiftly in
a new world

K. P. Krishnan, Anirudh Burman & Suyash Rai | The Indian
Express | May 09, 2020

Debleena Majumdar | The Economic Times | June 17, 2020

Source: The Indian Express

Source: India Today

The article stresses on the urgent need to rationalise
the legislative framework governing migrant workers in
India, in the context of the archaic Inter-State Migrant
Workmen Act of 1979. The current situation of workers
is precarious because the legislation has not been
followed in its letter and spirit. This has resulted in a
situation where rent-seeking behaviour of enterprises
is institutionalised but workers have been subdued
with strict compliance measures.
https://rb.gy/x1cvd3

The programme, entitled Recognition of Private
Learning (RPL) is a part of the Pradhan Mantri Kaushal
Vikas Yojana (PMKVY) and seeks to add to the existing
vocational skills of Indians. The objective is to address
some crucial concerns of informal-economy workers,
such as deprivation of social-security benefits and
extremely low wages. This is a renewed focus on a
programme that promises to upskill large swathes of
the population and giving them documented
recognition.
https://rb.gy/jhnxy0

6. What a workforce database could do for
self-reliance

8. Contours of the post-COVID economy
suggest a new framework of employment

Pradeep S. Mehta | Livemint | May 21, 2020

Ashish Kundra | The Indian Express | June 20, 2020

Source: European CEO
Source: The Indian Express

The article presents a case for the strategic
implementation of the envisaged workforce database,
to cure some of the pressing structural problems faced
by the Indian workforce. Prescribing the step-by-step
framework for its implementation, the author suggests
a demand-supply matching of workers‟ skills with the
requirement of industries, upon fulfillment of basic
necessary conditions including safe working
conditions, decent wages, effective social security net,
and ethical business practices.
https://rb.gy/4y9ecs

The missing link in the talent marketplace is a national
database of job seekers and creators. A prospective
employee would need access to a job database, sorted
by skill, geography, duration and emoluments while
companies should be able to dip into the data pool of
talent, experience, location, qualification and
expectation. The government could play the role of a
facilitator, in partnership with the private sector, to
create such a unified database for efficient hiring
solutions. https://rb.gy/8oiziv
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III. Sector Specific Stories
9. Punjab: Labour shortage in lockdown
reveals fissures in farm economy ahead of
paddy sowing season

10. How Consturction industry got away
with not paying workers in lockdown?
Chitra Rawat, Priyansha Singh | Bloomberg | June 03, 2020

Vivek Gupta | The Wire | June 03, 2020

Source: New Indian Express

Source: The Wire

There are ambiguous hierarchies in contractual
employment practised in the construction industry: The
infrastructure company hands over specialised tasks to
subcontracting companies, which then delegate the
responsibility of arranging workers to licensed or
unlicensed petty contractors. During the lockdown,
almost 90% of the petty contractors said they had not
been paid by the subcontracting companies and
therefore, could not pay their workers, according to a
survey conducted by India Migration Now, over two
phases of the lockdown.
https://rb.gy/uozi5q

In the aftermath of the lockdown, Panchayats and
labour workforce unions have openly traded barbs
over a move to cap paddy transplant wages in several
villages. As sowing depends heavily on domestic farm
labourers who are demanding higher wages to stay
afloat during the economic crisis several panchayats
have passed resolutions in the to keep transplant
labour costs low. The move that has been strongly
criticised by different labour unions as arbitrary, onesided and unjust.
https://rb.gy/goeyws

IV. COVID-19 and the Indian Workers
11. Migrant workers deserve their due

12. Around 400 million workers in India
may sink into poverty: UN Report

Pradeep S. Mehta | Livemint | April 30, 2020

Press Trust of India | The Economic Times | April 08, 2020

The article cites an
International Labour
Organisation (ILO)
report which estimates
that owing to the
pandemic, around 400
million workers in
India are at the risk of
falling into deeper
poverty. The report
Source: The Indian Express
suggests large-scale,
economy wide measures across four pillars, as the
need of the hour for global economy. These include
support for enterprises and employment, stimulating
the economy and jobs, protecting workers in the
workplace and using social dialogue between workers,
enterprises and government to find solutions.
https://rb.gy/mbluwm

Source: HuffPost India

The pandemic has exposed the key deficiency in our
governance framework; i.e. a lack of incentives to
design and implement appropriate legislative
provisions. An inherent lack of rights and the social
capital to demand them have resulted in a system
where there is little incentive for our constitutional
arms to implement laws intended to benefit migrant
workers. There is a need of a system which can create
appropriate incentives to ensure that these laws are
implemented properly on the ground.
https://rb.gy/sghrh5
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13. Workers and those who speak for
them, must be heard in labour laws

15. We need to provide undivided
attention to the working condition of
migrants

Arun Maira | The Indian Express | May 22, 2020

Kalraj Mishra | The Indian Express | June 20, 2020

Source: Press Trust of India
Source: Al Jazeera

As per this article, the pandemic and the subsequent
crises that migrant workers faced, have been a result
of structural developments that have taken place
gradually over time. The current situation has
revealed this fragility of employer-employee
contracts. The author calls for a need to redefine
growth from mere GDP numbers to a more humancentric and human-driven index. Additionally, the
worker unions and workers must be heard while
designing labour policies.
https://rb.gy/q34qy9

The issue of migrant workers needs to be considered in its
entirety to formulate a speedy and effective response. For
many migrants, staying home is not an option. We must
devise a programme for survival and a medium-term
blueprint for growth and structural transformation. This is a
tall order and requires a review of national legal, regulatory
and institutional concerns in resettlement and rehabilitation
of migrant labourers. There is a need to adopt a human rights
approach to address the socio-legal issues.
https://rb.gy/yc1jcr

16. Why labour law dilutions may not
bring in fresh investments

14. COVID-19 has made migrant workers’
plight, state apathy visible

Kartik Akileswaran, Samia Mehraj and Ayushmaan Singh |
Livemint | June 29, 2020

Anil Dharker | The Indian Express | May 22, 2020

Source: Livemint
Source: Al Jazeera

Few issues in India are as polarizing as labour law reforms.
As several states recently announced changes to their
labour laws, critics slammed them for exploiting workers
while proponents saw them as long-needed moves that
would unleash economic growth. Data and research,
however, suggest that labour law reforms on their own may
not be enough for growth because labour is not the biggest
constraint holding back firms and investment.
https://rb.gy/vpklz8

The article calls to everyone‟s attention the fact that it
took a pandemic for us to realise the sheer
vulnerability of our workers, which form a substantial
portion of our total population. The article also
highlights errors on part of the government to manage
the crises effectively, especially when it came to
treatment of these “invisible” workers.
https://rb.gy/sj1a0n

You can find links to previous editions of the dossier below:
https://rb.gy/ojfnhp
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Disclaimer: This newsletter has been curated through third-party sources for information only.
CUTS is not responsible for the content of such third-party sources

