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We welcome you to the 13th edition of our quarterly dossier on the "FUTURE 

OF JOBS IN INDIA”. The dossier presents a careful selection of news, op-eds 

and reports on key developments in the job space. 

The on-going COVID-19 pandemic has brought substantial changes in the 

economy, employment, and labour-related policy landscape of India. It has 

affected enterprises of all sizes and workers of all categories including blue and 

white-collar workers. Therefore, this last quarter witnessed speculation, analysis 

and opinions on different aspects of the Indian economy.   

The dossier captures major opinions on challenges faced by workers before and 

as a result of the COVID-19 pandemic, employment guarantee and the lack of 

it, the recently passed labour codes and rebuilding the Indian economy.  

Labour-intensive sectors have been the worst affected by the pandemic due to 

their nature of work. CUTS, as a part of its project titled, „Strengthening 

discourse on Economic Regulation to Create Good and Better Jobs in India‟ 

(https://cuts-ccier.org/strengthening-the-discourse-on-economic-policy-to-

generate-good-and-better-jobs-in-india) has developed a report on Textiles & 

Clothing (T&C) sector, capturing information at the enterprise and worker level. 

This report highlights the structural issues of the T&C sector with insights from 

the ground. Though the report has captured nuances of the T&C sector in the 

pre-COVID scenario, it becomes all the more relevant to understand structural 

issues of the T&C sector in the present times (https://cuts-ccier.org/pdf/report-

textile-and-clothing-sector-in-india.pdf) 

 

  

https://cuts-ccier.org/strengthening-the-discourse-on-economic-policy-to-generate-good-and-better-jobs-in-india
https://cuts-ccier.org/strengthening-the-discourse-on-economic-policy-to-generate-good-and-better-jobs-in-india
https://cuts-ccier.org/pdf/report-textile-and-clothing-sector-in-india.pdf
https://cuts-ccier.org/pdf/report-textile-and-clothing-sector-in-india.pdf


 

2 

I. Labour and Employment 

 

1. Labour-led supply disruption has 

stopped, but low pay may keep demand 

subdued 

Pranjul Bhandari | The Indian Express | August 28, 2020 

 

The Indian employment challenge today cannot be 

seen independently of the problem of inadequate 

income. One half of the economy works on wage 

labour and policy interventions in the domain of wages 

can be used to construct a minimum income floor. This 

approach of increasing wages of casual workers and 

linking them to the consumption of regular formal 

workers to provide a minimum income guarantee is 

different from the exercise of providing unconditional 

cash transfers to those at the bottom of the 

distribution. Such an intervention will not only enable 

income enhancement of those in low-paid work but 

also add fuel to demand and growth, this time from 

those at the bottom of the distribution.   

https://tinyurl.com/y3knzpye  

 

2. The makers of India 

Sanjaya Baru | The Week | August 30, 2020 

The unionised working 

class has often been 

damned as a labour 

aristocracy that has 

prevented the growth of 

industrial employment. 

While industrial labour 

unions may have their 

faults, they can hardly be 

blamed for policies that have encouraged capital-

intensive manufacturing rather than labour-intensive 

manufacturing.  

https://tinyurl.com/y6ddd6g5 

3. India will need to find jobs for an 

additional 90 million 

Indivjal Dhasmana | Business Standard | August 26, 2020 

 

A report by McKinsey Global Institute says that at least 

90 million additional people will be in search of non-

farm jobs during eight years from 2022-23 to 2029-30 

and India needs to grow in the range of 8-8.5 percent 

annually to employ them. The figures do not include 

55 million women who may come back to the labour 

force to “partially correct the historical 

underrepresentation."   

https://tinyurl.com/y3otbzvs  

 

4. Do we need to train so many people? 

Anand Arkalgud | India Development Review |  

September 03, 2020 

 

According to a recent ILO report, barely three percent 

of the Indian workforce has technical education at the 

tertiary level, and another 7.2 percent has general 

academic education at the tertiary level. As recently as 

2017-18, only 2.4 percent of the workforce has formally 

acquired any vocational education or training that they 

can use to assert their qualifications and access 

opportunities. 

https://tinyurl.com/y4t37hft 

 

https://tinyurl.com/y3knzpye
https://tinyurl.com/y6ddd6g5
https://tinyurl.com/y3otbzvs
https://tinyurl.com/y4t37hft
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II. COVID-19 and the Economy 

 

5. What Job Losses in the Formal Sector 

Tell Us About the Lockdown's Impact on 

Economy 

The Wire | August 19, 2020 

 

The Centre for Monitoring Indian Economy (CMIE), 

an independent body that measures and tracks 

economic indicators, has analysed that salaried jobs 

took a big hit during the COVID-19 lockdown, with 

the total loss estimated to be at 18.9 million during 

April 2020-July 2020. The plight of salaried 

employees has worsened since the lockdown, with a 

loss of 17.7 million salaried jobs in April, and an 

additional 0.1 million jobs in May, followed by a gain 

of 3.9 million jobs in June and then again a loss of 5 

million jobs in July.  https://tinyurl.com/y6hftuzl 

 

6. Pandemic has driven the home need for 

collaborations in public policy between 

experts and administrators 

Vikram S Mehta | The Indian Express | August 3, 2020 

For post-COVID 

economic recovery, 

the author suggests 

that the PM 

contemplate creating 

policy councils for 

subjects that require a 

mix of administrative and political guidance and 

multidisciplinary specialist inputs. Each council should 

be chaired by a cabinet-level authority with domain-

experts and civil servants as members. The purpose 

should be to frame a policy and monitor its 

implementation. Further, a parallel council with a 

similar blend should be set up at the state level to take 

into account local factors, in the spirit of cooperative 

federalism.  https://tinyurl.com/yyqdh294 
 

7. In India, nurturing the growth of local 

economic ecosystems 

Arun Maira | Hindustan Times | September 07, 2020 

 

As COVID-19 ravages the world and locks down 

economies, focussing on local has become a necessity 

for the survival of the economy and people. In such a 

scenario, for nations to become competitive, it is not 

enough to develop a few, large, world-class 

companies. Industrial ecosystems within countries, 

comprising webs of small and large, and formal and 

informal enterprises, must compete with ecosystems in 

other countries. https://tinyurl.com/y42ob8r4  

 

8. Jobs Crisis Brought on by COVID-19 

Requires a Healthy Dose of Tripartism 

Pradeep S Mehta and Prashant Tak | The Wire |  

September 18, 2020 

 

It is high time for the Indian economic system to 

revisit its objectives and agenda to make it more 

inclusive. The leadership of the tripartite stakeholders 

needs to learn and engage with each other to 

effectively respond to future economic and financial 

shocks. An effective tripartite system will lead to a 

balance between demand and supply, which will 

potentially enhance economic growth, an aspiration 

pursued by the Indian state wholeheartedly. 

https://tinyurl.com/y5q5oxvd 

 

https://tinyurl.com/y6hftuzl
https://tinyurl.com/yyqdh294
https://tinyurl.com/y42ob8r4
https://tinyurl.com/y5q5oxvd
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You can find links to previous editions of the dossier below: 

https://rb.gy/ojfnhp 

D-217, Bhaskar Marg, Bani Park, Jaipur 302 016, India.  
Ph: +91.141.228 2821, Fax: +91.141.228 2485, E-mail: cuts@cuts.org, Web: www.cuts-international.org 

Also at Delhi, Calcutta and Chittorgarh (India); Lusaka (Zambia); Nairobi (Kenya); Accra (Ghana); 
Hanoi (Vietnam); Geneva (Switzerland); and Washington DC (USA). 

Disclaimer: This newsletter has been curated through third-party sources for information only.  
CUTS is not responsible for the content of such third-party sources 

III. Policies and Schemes for the Labourforce 

 

9. Labour reforms increase ease of doing 

business while protecting India’s workers 

Mallika Noorani | Moneycontrol | September 30, 2020 

 

Perhaps the most modest but far-reaching 

consequence of the recently passed labour codes will 

be to set to rest the ambiguity and conflicting 

provisions of various labour laws. Uniformity and 

harmonisation of provisions will benefit workers and 

employers alike by facilitating implementation, 

removing multiple definitions and authorities without 

compromising the basic concepts of welfare for 

workers. 

https://tinyurl.com/y4ygjdyz 

 

10. Promise and pitfalls of new labour deal 

Amir Ullah Khan | Livemint | September 30, 2020 

 

The chronology for labour law reform should have 

been the worker first and productivity and mobility 

next. Instead, as the Rajasthan case shows, several 

firms may now show great alacrity in using the 

flexibility that has been granted to quickly reduce their 

workforce and get contract employees to work harder 

and for longer hours. Ultimately, it is indeed the 

intention of the law that matters more than the words. 

https://tinyurl.com/y5se5fcp  

11. The benefits and shortcomings of rural 

jobs scheme  

Jhoomar Mehta | Livemint | July 01, 2020 

 

Most states implemented the Mahatma Gandhi 

National Rural Employment Guarantee Scheme 

(MGNREGS) as they received funds from the Centre. 

Over time, this led to MGNREGS running in a supply-

driven way instead of a demand-based model. 

However, the restricted supply of funds is one of the 

major pitfalls of the scheme. Besides, often the 

promise of 100-day employment phases out within 50-

55 days, wages remain uncleared even after 15 days, 

and many get denied work. MGNREGS wage of ₹202 

per day is also 30-40 percent lower than the average 

wage offered to unskilled workers.   

https://tinyurl.com/y47pfhdn 

 

12. ‘MGNREGA money will run out with 

rising demand’ 

Civil Society News | July 29, 2020 

 

MGNREGA is functional because there is cash in the 

pipeline. People are going to work and payments are 

being made, even after clearing last year‟s payments. 

But that is not going to last long. Given the ongoing 

pandemic and economic crisis, if MGNREGA does not 

make payments on time, there will be massive distress 

once again. MGNREGA‟s big advantage is that it has a 

system in place and a degree of functionality. That‟s 

why a government that was critical of it has also turned 

to it in times of distress. https://tinyurl.com/y3o7ydow 

 

 

https://rb.gy/ojfnhp
https://tinyurl.com/y4ygjdyz
https://tinyurl.com/y5se5fcp
https://tinyurl.com/y47pfhdn
https://tinyurl.com/y3o7ydow

